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Drive process improvement business-wide
Tenix is one of Australia’s leading providers
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the government two imperatives.

“It gives us the imperative of mak-
ing sure we keep our fiscal policy
really tight, and it gives us the impera-
tive of dealing with the capacity con-
straints and the need for a growing
workforce,” he said.

“You have to tell a story about an

uct fiscal tightening over three years;
1.3 per cent of GDP this year alone.
This will come as a result of it stick-
ing to its commitment to keeping real
spending growth to 2 per cent or less
a year.

“That’s around half what we saw
under the last four years of the Coali-

line is tied to the record terms of
trade,” Mr Anthony said. “Without
these record terms of trade the budget
will not return to surplus. Even with
the terms of trade close to a 140-year
peak, the Gillard government is
struggling to return the budget to
surplus on a sustainable basis.”

Stephen Anthony

Competitive Remuneration Package

@ CRPRICORN

Group Chief Executive Officer

Capricorn Society Limited (“CSL”) was originally established in 1975 as a co-operative buying group to assist automotive repair and service
businesses. Capricorn has grown to over 14,000 members, which are automotive repair businesses including paint and panel shops, mechanical
workshops, auto electrical, auto transmission workshops, mobile mechanical services, tyre and suspension stores that buy around AU$1 billion
in parts every year from more than 1,300 preferred suppliers in Australia, New Zealand and South Africa.
The new CEO will lead CSL through the next stage of its development, and will build an even stronger enterprise through value adding product
diversification, innovation and continuous improvement.
THE QUALIFICATIONS

THE ROLE

B Reports to the Board and is responsible for 230 staff, as well as every
aspect of the enterprise including operations, business development,
shareholder, supplier and member relations, and strategic planning and

organisational design.

B Minimum of five years Group/Divisional CEO or GM experience in
running a diversified group of businesses across multiple industries and
geographies. Significant experience in operations management and retail

customer service as well as reporting to and working closely with the
Board is essential.

Leads the executive team to ensure they drive the successful execution of

General Manager
(Rail Ports and Freight)

Policy and Planning, Rail Ports & Freight
Contract for 3 years, with possible 2 year extension
Department of Transport and Main Roads

Location: Brisbane

Reference: QLD/TMR7539/11

Queensland’s Department of Transport and Main Roads
plans, manages and oversees the delivery of a safe, efficient
and integrated transport system that supports sustainable
economic, social and environmental outcomes in
Queensland.

In the role of General Manager you will provide vision and
leadership in the development of transport policy, planning
and investment initiatives whilst leading the development of
major rail, ports and freight related projects. You will have
oversight of a Rail Capital Program of approximately $2
billion per annum and operating payments of $1 billion per
annum to Queensland Rail.

Based in Brisbane and reporting to the Deputy Director-
General (Policy and Planning), you will be responsible for
shaping the strategic direction of the department to lead the
State’s ‘Rail Revolution’ and work with freight industry
bodies to achieve an integrated (multi-modal) freight
transport outcome for Queensland.

To be successful in this role you will have relevant tertiary
qualifications and a proven record as a senior executive

business plans and budgets, fostering a member focussed culture,
where business is conducted in the spirit of CSL's values based ethos.

Ability to build a top class team and to understand the drivers of success
to translate the tradition and values of CSL into challenging but
achievable plans for an even more successful diversified business.

within a large diverse organisation. You will be a dynamic

leader who can build, motivate and develop a high

performing team.

An appropriate market based remuneration package

commensurate with the seniority of the role will be offered

to the successful candidate. 3
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Builds strong and productive relationships with internal and external
stakeholders including the Board, members, regulators and alliance/JV partners
to deliver on short and long term member, employee and financial goals.

B An outstanding people manager, with the ability to listen and value
accumulated wisdom from the Board as well as the Executive Team.

Please reply, enclosing full details to:
Spencer Stuart
syd@spencerstuart.com

Tel: (02) 9240 o100
Fax: (02) 9240 0180
Locked Bag 29

To apply please visit www.jobs.qld.gov.au
Grosvenor Place NSW 1220

Closing Date: Monday, 16 May 2011

SpencerStuart
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